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WELCOMING WORDS FROM 

THE CHAIR 

Dear Readers, 

The FEMM Committee has 

been very active again in 

the past weeks and will be 

even more so in the 

upcoming ones. 

With the terrible situation of women and girls in 

Afghanistan, we immediately got in touch with 

women’s rights activists in the country and 

organised a hearing to discuss how to support 

women and girls under Taliban rule, to have strict 

conditions on any help and support sent to 

Afghanistan ensuring that it reaches those who 

need it. The situation is a difficult one and we 

have a responsibility to act. In this regard, also 

our continued work on the Gender Action Plan III 

together with DEVE is crucial. In European 

external action, women and girls have to be put 

at the centre. We have seen that ensuring 

women’s rights strengthens democracies and 

leads to better living conditions for everyone.  

Within the EU the monitoring report on gender 

equality, the minimum wages proposal as well as 

the pay transparency directive have been 

worked on in the background. Soon we will have 

the public discussions and votes in order to 

finalise two of these and intensify the work on pay 

transparency. Only binding measures will make it 

possible to finally close the gender pay, pension 

and care gaps. 

And of course the question of gender based 

violence is also still high on the agenda. Here the 

EP has just published a comprehensive overview 

on “How the EU is tackling gender-based 

violence” on the website.  

Thank you for following us via webstreaming 

FOLLOW US! 

Twitter @EP_GenderEqual 

Facebook @FEMMCommittee 

Webstreaming 

LAST COMMITTEE MEETINGS 

31 August 2021 

F E M M  b u d g e t a r y 

amendments – vote 

On Tuesday 31 August 2021, 

the FEMM Committee 

considered the budgetary 

amendments to the EU 

budget report 2022.  

The amendments for the EU Budget for the 

financial year 2022 proposed by the Rapporteur, 

Ms Samira Rafaela (Renew, NL), and FEMM 

Members, focused on the Daphne strand of the 

Citizens, Equality, Rights and Values Programme 

and strengthening the fight against all forms of 

gender-based violence, on the promotion of 

equality and rights including gender equality and 

gender mainstreaming. Further areas of focus are 

sexual and reproductive health and rights, closing 

of the gender gap when it comes to skills in 

digitalisation, the ESF+ and the funding of EIGE. 
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12 amendments and 3 compromise amend-

ments were adopted, which resulted in FEMM 

amendments on 13 budgetary lines. 

Exchange of views with EP 

experts in EIGE’s Experts’ 

Forum 

 

At the meeting on 31 

August 2021, the Committee on Women's Rights 

and Gender Equality held an exchange of views 

with Parliament's experts in EIGE's Experts' Forum: 

members Mr Mikael Gustafsson and Ms Edit 

Bauer and alternate member Ms Gotelind Alber. 

  

The mandate of the current members of the 

EIGE's Experts' Forum is about to expire on 30 

November 2021 and the FEMM Committee 

invited Parliament's experts to present their work 

in this term of the Forum. 

 

Parliament's experts informed Members about 

topics of concern, such as gender-based 

violence, about meetings that took place and 

studies that were prepared. They also shared 

their concern about the lack of sufficient and up 

to date data, which is vital to the work of EIGE. 

They praised the work of the Institute and added 

that in order to achieve gender equality there is 

still a lot of work to be done. 

Procedure file:   

2021/0227(BUD) 

Rapporteur:  

Samira RAFAELA (Renew, NL)   

Further information:  

EIGE news 

  

6 September 2021 

FEMM budgetary opinion 

2022 – consideration of 

amendments and vote 

 

On Monday 6 September 

2 0 2 1 ,  t h e  F E M M 

Committee considered the amendments to the 

draft opinion on the EU budget report 2022.  

In her draft opinion the rapporteur, Ms Samira 

Rafaela (Renew, NL), reaffirmed the need to 

implement gender mainstreaming and gender 

budgeting throughout all the phases of the 

budgetary procedure. She also called on the 

Commission to increase the budget of the EIGE 

and to assign an independent budget line to the 

objective in the CERV Programme dedicated to 

promoting gender equality and stressed the 

importance of increasing resources for the 

Daphne strand. The rapporteur finally called for 

the EU budget to encourage women’s 

participation and interest in the digital economy 

and STEM sectors. The draft opinion was adopted 

by 24 votes in favour, 5 against with 2 

abstentions. 

Procedure file:   

2021/0227(BUD) 

Rapporteur:  

Samira RAFAELA (Renew, NL)   

The EU Gender Action Plan 

(GAP) III – Committee 

debate 

On Monday 6 September 

2021, the FEMM committee 

jointly with the Committee on Development 

discussed the joint draft report on the EU Gender 

Action Plan (GAP).  

In her report rapporteur Chrysoula 

Zacharopoulou calls for more effective EU 

commitment and examines GAP III's proposed 

actions and targets regarding eliminating  
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gender based violence, ensuring access to 

healthcare for women, promoting economic 

and social equality, encouraging participation 

and leadership by women, involving women in 

peacebuilding and security, and building a 

green and digital society. 

Procedure file:   

2021/2003(INI) 

Rapporteur:  

Chrysoula ZACHAROPOULOU (Renew, FR)   

Women’s and girls’ rights in 

Afghanistan - exchange of 

views 

On Monday 6 September, 

Members of the FEMM 

committee and Subcommittee on Human Rights 

held an exchange of views on women’s and 

girls’ rights in Afghanistan.  

The debate focused on the risks faced by 

women and girls under the Taliban, prospects for 

the future, and the EU's activities to support 

women and girls. The meeting was organised in 

association with the Delegation for relations with 

Afghanistan and the Subcommittee for Human 

Rights (DROI). 

Speakers included Andreas von Brandt, 

Ambassador, Head of EU Delegation to 

Afghanistan, Chiara Adamo, DG INTPA, 

Shaharzad Akbar, Chairperson of the Afghan 

Independent Human Rights Commission (AIHRC) 

and Guissou Jahangiri, Vice President of the 

International Federation for Human Rights (FIDH). 

Members strongly insisted that the EU remain 

committed to supporting the Afghan 

population. Other topics discussed included 

assistance and resettlement to those fleeing the 

country, the amount of leverage of the EU vis-à-

vis the Taliban, and humanitarian and 

development assistance.      

Further information: 

Agenda and meeting documents 

 

 Gender Gap in the 

EU’s Public Employment 

a n d  L e a d e r s h i p  - 

presentation of study 

 

On Monday 6 September during the FEMM 

committee meeting the European Parliament 

Policy Department C presented a study on “The 

Gender Gap in the EU’s Public Employment and 

Leadership”. 

 

The study provides a situational analysis of the 

gender gap in the EU and Member States’ public 

sector, administration and sphere and identifies 

promising policy measures for reducing it, such as 

through promotion measures and monitoring 

mechanisms. Members in their questions focused 

among others on balance in parental leave and 

sharing of caring responsibilities between women 

and men and the impact of use of digital 

technologies and flexible working arrangements 

on this, including teleworking during the 

pandemic, and also the need for structured 

training policies. 

Further information:  

Study on “The Gender Gap in the EU’s Public Employ-
ment and Leadership” 

30 September 2021 

Equal pay for equal work or 

work of equal value 

through pay transparency - 

consideration of draft report 

On Thursday 30 September 

2021, the FEMM Committee jointly with the 

Committee on Employment and Social Affairs  

considered the draft report by co-rapporteurs 

Samira Rafaela and Kira Peter-Hansen on 

“Strengthening the application of the principle of 

equal pay for equal work or work of equal value 

between men and women through pay 

transparency and enforcement mechanisms” 
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The right to equal pay between women and 

men for equal work or work of equal value is one 

of the EU's founding principles enshrined in the 

Treaty of Rome. The requirement to ensure equal 

pay is set out in Directive 2006/54/E. Despite the 

legal framework, the effective implementation 

and enforcement of this principle in practice 

remains a challenge in the EU, with lack of pay 

transparency as one of the main obstacles. The 

gender pay gap in the EU is at around 14% with 

significant differences between Member States. 

Procedure file:  2021/0050(COD) 

Rapporteur FEMM: Samira RAFAELA (Renew, NL):  

Rapporteur EMPL: Kira Marie PETER-HANSEN (GREENS/
EFA, DA) 

Adequate minimum wages in the European 

Union – Vote 

On Thursday 30 Septem-

ber 2021, the Committee 

on Women’s Rights and 

Gender Equality (FEMM) 

voted on the draft opinion 

on “Adequate minimum 

wages in the European Union”.  

 

Minimum wages can be one element of a policy 

to overcome poverty and reduce inequalities. 

Studies such as Eurofound’s ‘Minimum wages in 

2020: Annual review’, show that while women 

constitute 48% of employees in the European 

Union, they make up 59% of minimum wage 

earners and are also the main sub-minimum 

wage earners. The FEMM opinion by rapporteur 

Lina Gálvez Muňoz, (S&D) aims to strengthen the 

gender aspect of pay and pension when it 

comes to consultative bodies, data collection, 

reporting, cooperation with social partners and 

times of crisis, among others.  

The draft opinion was adopted by 25 votes in 

favour, 3 against with 4 abstentions. 

 

Procedure file:   

2020/0310(COD) 

Rapporteur:  

Lina GÁLVEZ MUÑOZ (S&D, Spain)  

Single Market for Digital 

Services (Digital Services 

Act) – Consideration of 

Amendments 

On Thursday 30 September 

2021, the FEMM Committee considered the 169 

amendments tabled on the proposal for a 

regulation on a “Single Market For Digital Services 

(Digital Services Act or “DSA”) and amending 

Directive 2000/31/EC" (responsible committee: 

IMCO). 

In her draft opinion, the rapporteur Jadwiga 

Wiśniewska (ECR) considers that the Commission 

proposal does not take into account particular 

vulnerabilities of women. Large online platforms 

should not only be obliged to disclose their 

algorithms to users, but also to regularly minimise 

their negative effects on them. Supervision should 

be strengthened by Member States while taking 

into account their respective socio-cultural 

context and national laws. She also raises 

concerns on freedom of expression and proposes 

a way to preserve it while regulating the digital 

space. Groups had agreed on 13 compromise 

amendments with the rapporteur. The vote will 

take place on 11 October. 

Procedure file: 2020/0361(COD) 

Rapporteur FEMM:  

Jadwiga WIŚNIEWSKA (ECR, PL) 

 

Rapporteur EMPL:  

Christel SCHALDEMOSE (S&D, DA)  
 

Equality between men and 

women in the European 

Union – Consideration of 

Amendments 

On Thursday 30 September, the FEMM Committee 

considered the 287 amendments tabled on the 

draft monitoring report on "Equality between 

women and men in the European Union for the 

period 2018-2020".  
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The rapporteur Sandra Pereira (The Left) propo-

sed a list of measures to be taken by the Mem-

ber States to achieve women's equal access to 

work with rights and decent wages, to reconcile 

professional and personal life, the closing of the 

gender pay gap, the eradication of precarious 

work, the revalorisation of work, and different 

sanctions against companies that perpetuate 

discriminatory practices. Groups had agreed on 

33 compromise amendments with the rappor-

teur. The vote will take place on 27 October.  

Procedure file:  2021/2020(INI)  

Rapporteur FEMM: Sandra PEREIRA (The Left, 

PT) 

NEXT COMMITTEE MEETINGS 

Our next committee meeting will take place on 

11-12 and 27-28 October 2021. We will deal with 

the following topics, among others:  

 Vote on the opinion to the Single Market 

For Digital Services (Digital Services Act) 

and amending Directive 2000/31/EC  

 Consideration of report on Gender Mains-

treaming in the European Parliament - an-

nual report 2020  

 Exchange of views with the Commission on 

Reaching women's economic indepen-

dence through entrepreneurship and self-

employment 

 Consideration of draft opinion to the Hu-

man rights and democracy in the world 

and the European Union’s policy on the 

matter - annual report 2021 

 Conference on the Future of Europe side 

event: Building an inclusive economy for 

women in the green and digital transfor-

mation 

 Hearing on Enhancing gender equality 

through common European action on care 

 

 European Institute for Gender Equality 

(EIGE): Presentation by Carlien Scheele, Di-

rector of EIGE, on the Gender Equality Index 

2021 

 Vote on the report on Equality between wo-

men and men in the European Union in 

2018-2020    

EIGE BULLETIN 

New EIGE and Eurofound policy brief finds that 

COVID-19 risks ending gender quality progress  

 

EIGE and Eurofound published a policy brief that 

analyses progress patterns in gender equality 

across EU Member States, measured by EIGE’s 

Gender Equality Index over the period 2010–2018. 

The study highlighted that the socio-economic 

impact of the COVID-19 crisis threatens to roll 

back recent progress, including the trend of 

countries with lower levels of gender equality cat-

ching up with countries near the top of EIGE’s In-

dex. Sweden ranked first in advancing gender 

equality throughout the entire period, while Medi-

terranean Member States, as well as some Baltic 

Member States, were among those catching up 

before the COVID-19 pandemic hit.   

Find out more from EIGE 

Read the more in the news alert  

Explore the data in EIGE’s  Gender  Statistics 

Database 

GENDER EQUALITY WEEK 2021 

Following the success of the first European Gender 

Equality Week organised in October 2020, the Eu-

ropean Parliament continues this important initia-

tive and is holding the second European Gender 

Equality Week during the last week of October 

2021 (week 43). All parliamentary committees and 

delegations are invited to hold events addressing 

gender inequality issues in their areas of compe-

tence.  
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Further information:  

Relevant Research-Subject files 

 

Disclaimer: The items contained herein are drafted by the 

FEMM Secretariat of the European Parliament and are pro-

vided for general information purposes only. The opinions 

expressed in this document are the sole responsibility of the 

author(s) and do not necessarily represent the official posi-

tion of the European Parliament. This document may con-

tain links to websites that are created and maintained by 

other organisations. The FEMM Secretariat does not neces-

sarily endorse the view(s) expressed on these websites.  
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At the request of the FEMM Committee, the Eu-

ropean Parliament’s Policy Department for Citi-

zens’ Rights and Constitutional Affairs as well as 

the European Parliament’s European Added 

Value Unit delivered the following studies: 

 Gender mainstreaming in the European 

Parliament: State of play 

 Application of the equal pay principle 

through pay transparency measures 

LATEST BRIEFINGS 

https://oeil.secure.europarl.europa.eu/oeil/popups/ficheprocedure.do?reference=2020/0102(COD)&l=en
https://www.europarl.europa.eu/committees/en/femm/supporting-analyses/latest-documents

